
 

 

ANTI-MONEY LAUNDERING POLICY 
 

INTRODUCTION 

Money-laundering includes any method of concealing the origin of funds acquired illegally 
in order to give them the appearance of legitimate income. JPM Analytics, registered at 192 
Green Road, Penistone, Sheffield, South Yorkshire, England (hereinafter referred to as the 
"Company"), aims to identify, control and mitigate the risks associated with money 
laundering and terrorist financing. In this regard, the Company has developed and 
implemented a strict policy aimed at detecting, preventing and minimizing the risks 
associated with suspicious activities of clients. 

 

VERIFICATION OF SUBJECT CUSTOMERS 

Customer Due Diligence (hereinafter referred to as the "CDD") is a fundamental element of 
managing the risks associated with money laundering and terrorist financing. CDD involves 
establishing the identity of the customer and confirming its authenticity through 
documents, data or information both in the establishment of business relations and in their 
further support. The process of identifying and verifying customers is divided into two 
stages: collecting information and confirming it. 

When creating an account on the https://jpmanalytics.com website, individuals provide the 
Company with the following information:  

• Full name; 

• Date of birth; 

• State of residence or stay; 

• Mobile phone number and email address. 

Legal entities when registering for https://jpmanalytics.com provide:  

• Full name of the legal entity; 

• Registration number and date of registration; 

• State of registration or incorporation; 

• Legal address; 

• Contact phone number and e-mail address. 

After acquiring these data, the Company's employees are obliged to verify them, requesting 
the relevant documents. 



 

 

The following documents are required to identify the client:For individuals: 

• A clear copy or photograph of a passport or other government-issued identity card 
containing the surname, first name, date and place of birth, document number, date 
of issue and expiry, country of issue, and signature of the customer. 

For legal entities: 

• Clear copies of documents certifying the existence of the company, including a 
certificate of incorporation, as well as, if necessary, a certificate of change of name, a 
certificate of good standing, constituent documents, a license to carry out activities, 
a state permit to conduct business (if any) and other similar documents. 

To establish the client's address, one of the following documents is required, issued in the 
name of the client: 

• A clear scanned copy of the utility bill (phone, water, electricity) issued for the last 3 
months; 

• A duplicate of a tax notice or a current account issued by local authorities; 

• A copy of a bank statement (for a current account, a deposit account or a credit 
card); 

• A duplicate of a letter of recommendation from the bank. 

When depositing or withdrawing funds using a credit/debit card, the customer must 
provide a clear copy or photo of the card (both sides). On the front side, the name of the 
holder, the expiration date and the first six and last four digits of the number must be 
viewed (the rest of the digits can be hidden). The holder's signature must be visible on the 
reverse side and the CVC2/CVV2 code must be covered. 

In the event that the Client refuses to provide the required information or knowingly 
provides false information, the Company has the right, after assessing the risks, to close any 
of his accounts. 

The Regulation prescribes additional verification of customers who pose a potentially 
increased risk of money laundering or terrorist financing. In the event of an increased risk 
within the framework of a business relationship, the Company shall take the following 
actions: 

• Request for information about the sources of funds or the financial situation of the 
client (by e-mail or by phone); 

• Obtaining additional information from the client or using internal research and data 
from third-party organizations to clarify information about the client, his activities 
and the purposes of interaction with the Company. 



 

 

When verifying information about the sources of funds or property of the client, the 
Company's employees request and study data on his employment, profession or occupation. 
If necessary, additional documents may be required, such as employment contracts, bank 
statements, a letter from an employer or company. 

The Company conducts constant monitoring of clients and their accounts, including periodic 
updating of information about the client's activities, risk assessment and identification of 
potential inconsistencies with previously provided data or expected indicators. It also 
covers the analysis of changes in the nature or purpose of the client's business relationship 
with the Company. 

PAYMENT POLICY 

The Company's payment policy is determined by its Terms and Conditions and is posted on 
the Company's official website. 

STAFF 

AML Compliance OfficerThe Company appoints an Anti-Money Laundering (AML) 
Compliance Officer who is fully responsible for the implementation of the AML program and 
countering the financing of terrorism (CFT) measures. This person is obliged to report to 
the Board of Directors or its committee any material violations of internal policies, AML 
procedures or applicable rules and standards. 

The employee's responsibilities to comply with AML requirements include: 

• Ensuring that the Company complies with the provisions of the Regulations; 

• Development and alignment of an internal AML program; 

• Development of an audit system to control procedures and mechanisms for the 
prevention of money laundering and terrorist financing; 

• Training of employees in the skills of detecting suspicious transactions; 

• Acceptance and review of internal reports of suspicious activity and, if necessary, 
submission of reports to the competent authorities; 

• Guarantee of correct storage of AML records; 

• Update of international recommendations on countries with insufficient anti-money 
laundering measures. 

Staff 

 
All employees, managers and directors of the Company are required to be familiar with this 
policy. Individuals performing AML-related functions are subject to vetting, including a 



 

 

criminal record check upon hiring and follow-up monitoring in the course of employment. 
Events that constitute a violation of an AML policy or program should be confidentially 
reported to the AML Compliance Officer. In the event that the violation concerns the AML 
compliance officer himself, the information is sent to the CEO. 

Employees employed in areas that pose a risk of money laundering or terrorist financing 
are trained to comply with this policy and the AML Program. The training covers the 
formation of skills for identifying risks and sequential actions when they are detected. 

PERSONNEL TRAINING PLAN 

The company provides AML training for employees involved in working with clients, 
conducting inspections, verification or monitoring within the framework of AML. Training 
can be carried out by the company or with the involvement of external specialists. 

Each newly hired employee is assigned a mentor who introduces him to the policies, 
procedures, forms, requirements for client documentation, the Forex market and trading 
platforms. For newly hired employees, an individual training and testing program is drawn 
up for a period of 2-3 months (depending on the position). 

Anti-Money Laundering and Countering the Financing of Terrorism (AML/CFT) training 
programmes are designed to prepare staff to identify and manage relevant risks. 

 

CURRICULUM: CONTENT 

The Company's AML and Awareness Training Program covers the following topics: 

• The Company's obligations to prevent, detect and report crimes related to money 
laundering and terrorist financing; 

• Examples of money laundering and terrorist financing incidents in similar 
organizations in order to increase staff awareness; 

• Reference schemes approved by supervisory authorities (e.g. FATF); 

• Consequences of money laundering and terrorist financing for the Company, 
including related legal risks; 

• Responsibility of the Company in the manner prescribed by law and AML rules; 

• Specific employee responsibilities within these AML policies and procedures; 

• Methods for detecting and reporting suspicious transactions or transactions; 

• Rules for the prevention of illegal disclosure of information on suspicious 
transactions ("tipping off"). 
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